Henderson State University
Emergency, Title IX and Clery Response Flowchart
For Employees

START HERE:

IN THE EVENT OF:
-An emergency on campus (see list on the reverse) OR
-Possible violation of university’s T9 Policy or a Clery crime reported to HSU employee
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1. Actquickly. Gather just enough information to answer Question #1, #2, & #3.
2. DO NOT: interview person or any witness, gather evidence, report to your supervisor or
other employees.

Call 911 or
use “Blue light”
emergency

Advise the reporter that he or she may choose to
report to HSU Police or other law enforcement at
any time, but are not required to do so.

Is there immediate
danger or need for
emergency medical
care?

QUESTION #1

1. Is it one of the
Clery Act or Title IX incidents
listed on the reverse? -
AND
2. Where did it happen? On
campus? HSU building?
Surrounding area?

QUESTION #3
Could reported conduct
be a violation of HSU’s T9
Policy?

QUESTION #2

Does report include

allegation of abuse or (sexual assault, rape,

Isitan
neglect of person sexual harassment, injury to an
dom/dating violence,
under age of 18? ; 4/_ .g ; No [~a| employee
discrimination, stalking) .
while on
Yes .
the job?

Yes

i o

Submit CSA Crime Report Form at
www.hsu.edu/Forms/CrimeReport.html

with the following information: .

1.  What: the nature of the incident . . Ca”. Comparmy Turse

2. Where the incident occurred Call Child Abuse Hotline Injury Hotline” at A4

NOTE: Do not have to provide the 1-855-339-1893 Document

name of the person reporting the 1-800-482-5964 \ incident as

offense. Call T9 Coordinator 870-210-9651 and provide: directed by
1.  Who reported incident supervisor

GC20170119 2. What: the nature of the incident

In order to protect confidentiality DO NOT: disclose to
anyone else until T9 Coordinator advises you that you can.




EEEEEEEEEEEE NN EEEE NN EEEEEEEEEER I~ " " =——— s s =——— f E——— o E——
Clery Act and Title IX Incidents What Constitutes an Emergency on Campus? -I

e Sexual assault including rape

" A person experiencing:

e Possible sexual contact with an individual who is e Loss or sudden change of consciousness or

unable to consent because of intoxication or age responsiveness
* Stalking . e Inability to communicate or sudden slurred speech
e Dating violence/Domestic Violence - e  Chest pain or pressure

e Sexual exploitation

e Seizure
e Sexual harassment

e Severe abdominal pain
- e Uncontrolled bleeding
. e Difficulty breathing or shortness of breath
I e Head or neck injury

e Incest

e Fondling

e  Other sexual misconduct (please refer to the Policy
Prohibiting Sex-and Gender-Based Discrimination,
Harassment, Misconduct and Retaliation, also referred
to as the “T9 Policy”)

e Suspected drug or alcohol overdose
e Collapse

) - e  Major injuries such as gunshot or stab wounds or severe
*  Murder/Non-negligent Manslaughter injuries from a vehicle accident
*  Negligent Manslaughter I e Any medical or psychiatric condition that may risk death
e Robbery

or serious impairment if person does not receive

e Aggravated Assault immediate medical attention

e Burglary
e  Motor Vehicle Theft
e Arson/Suspicious Fire

A person on campus threatening others with physical harm (i.e.
brandishing a weapon).

" Anarmed person on campus

Hate crimes .

Im

Active Shooter *If you hear shots fired on campus or if you
witness an armed person shooting or threating people, follow the
Run, Hide, or Fight protocol.)

e Larceny (theft), if motivated by bias

e Simple assault, if motivated by bias

e Intimidation, if motivated by bias

e Destruction/damage/vandalism of property, if
motivated by bias

IF YOU ARE UNCERTAIN, CALL 911
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